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Osceola County School Board Salary and Benefits Negotiations Proposal for the  
2023-24 School Year for the Education Staff Professionals (ESP)  

Professional Support Staff Employees Bargaining Unit 
 
Recognizing the need to reward employees for their hard work despite very limited resources during 
unprecedented circumstances, the School Board commits to provide Osceola County Education Staff 
Professionals (ESP) Professional Support Staff Employees Bargaining Unit employees the following firm 
offer of enumerated incentives that are contingent upon each other as a single package. 
 
1. 2023-24 School Year Salary Negotiations 

 
• Cost of Living Adjustment (COLA) equal to 5% of each individual currently employed 

Education Staff Professionals (ESP) employee’s minimum base salary within our existing 
salary schedule; 

 
2. Design changes to our School District’s major medical Health Insurance Plan [attachment] 

that:  
 
• continue to provide our employees with health insurance coverage options, including a no-cost 

option for the individual employee;  
 

• implement innovations and enhancements to provide cost-savings and new choices for our 
employees and their families; and 
 

• ensure our Health Benefits Trust Fund remains fiscally solvent to serve our employees during 
uncertain economic times; 

 
3. Flexible Spending Account Match where the School Board shall match the employee’s FSA 

savings of $750 or more with a contribution of $250 in order to assist the employee toward the 
employee’s deductible; 

 
4. Continued commitment to our School District’s Center for Employee Health; and 
 
5. Memoranda of Understanding and contract language upon which both parties have reached 

tentative agreement since the ratification of our current Instructional Employees’ Contract on 
August 31, 2022: 
 
• 2023-24 Memoranda of Understanding 

o 2022-23 One-Time, Non-Recurring Inflation Supplement 
 
• 2023-24 Contract Language 

o Article IV.C. Information and Reports 
 
o Article XIII.M.  Professional Development Stipend  

 
In-service training and planning on a non-duty day will be compensated at a minimum of $70 
for a three (3) hour day and $140 for a six (6) hour day, provided the funding is available.  
Non- monetary consideration in lieu of the above may be agreed to between the administrator 
and the employee.  This provision shall apply to compensate employees newly hired to the 
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